Lease  No. U-     
[image: ]
AGREEMENT FOR UNIVERSITY-REQUIRED 
EMPLOYEE HOUSING 

THIS AGREEMENT FOR UNIVERSITY-RQUIRED EMPLOYEE HOUSING (the “Agreement”) is entered into effective as of the date of last signature below by and between Regents of the University of Minnesota, a Minnesota constitutional corporation (the "University"), and       (the “Employee”).  This Agreement is entered into by University through its      .

1.	The Premises.  University, in consideration of the rents and covenants contained in this Agreement, does lease to Employee, and Employee does rent from University the following described premises, situated in       County, Minnesota, and described as follows:

[bookmark: Check1]A single family dwelling |_| with |_| without garage, with an address of       (the “Residence”) located at the       (the “Facility”).  

[bookmark: Text37]2.	Term.  Employee shall have the right to occupy the Residence beginning on      , 20   and ending on the earlier of any one of the following:  (i) as provided in Section 15; (ii) the date on which Employee’s employment with University is terminated; or (iii) upon 30 days’ notice from one party to the other.  

3.	Use.  The Residence is leased to Employee for residential purposes only.  Employee shall not use the Residence or Facility for the purpose of carrying on any personal business, profession or trade of any kind.  As a condition of Employee’s use and occupation of the Residence, Employee shall perform the services described in (i) Employee’s appointment letter, (ii) Employee’s job description, or (iii) Exhibit A.  

4.	Utilities and Services.  University will provide heat, electricity, sewer/water services, trash removal and major maintenance and repairs for the Residence. Employee will deposit trash and recyclable materials in the designated trash receptacles and will keep the Residence in good clean condition and order.   

5.	Rent and Services in Lieu of Rent.  Employee is required to accept Residence as a condition of employment and for the convenience of the University. The rental value of the Residence is $      per month.  

[image: ]
Monthly rent for Employee’s use of Residence during the Term shall be paid as follows (check one):  
FORM: OGC-SC617B
Form Date: 04.18.16
Form Revision Date: 10.13.16
3
|_|  	$      annual rent in monthly installments of $      payable on the first day of each month, and the performance of the services described in Employee’s appointment letter or job description which are valued at $      annually.  The value of the Residence is excluded from Employee’s income pursuant to IRC§119(a)(2).  Employee’s failure to pay monthly rent within 10 days of the due date will result in a late payment charge of 8% of the overdue rent. Payments which are more than 30 days late shall accrue interest on the unpaid amount at the rate of 12% per annum or 1% per month from the date due until payment is made. Payments received will be applied first to the late charge, then to interest, and then to rent; OR

|_|	$1.00 annual rent on the day of signing of this Agreement, and the performance of the services described in Employee’s appointment letter or job description.  The value of the Residence is excluded from Employee’s income pursuant to IRC§119(a)(2).

6.	Pets.  No pets are allowed in the Residence or at the Facility.

7.	Legal Compliance.  Employee use and possession of the Residence is subject to applicable federal, state and local laws, ordinances, rules and regulations, as well as all applicable University policies, rules and regulations, including the University policy on the Possession or Carrying of Weapons, a copy of which is attached as Exhibit B, and the University policy on Smoke-Free Indoor Air Act, as copy of which is attached as Exhibit C.  

8.	Hazardous Materials.  Except as needed to perform the services described in Exhibit A, Employee shall not keep or have any dangerous articles, flammable fluids or explosive or hazardous or toxic substances on or about the Residence or Facility.  

9.	Right of Entry.  University shall have the right at all reasonable times during the term of this Agreement to enter and inspect the Residence.   

10.	Personal Property.  University is not responsible under any circumstances for damage to or loss of Employee’s personal property.  

11.	Indemnification.  Employee agrees to release, indemnify and hold harmless University from any and all claims for loss of or damage to property or bodily injury, including personal injury, to persons arising out of the use of the Residence by Employee or Employee’s invitees.

12.	Insurance.  Employee shall purchase and maintain in force during the term of this Agreement renters or apartment insurance covering Employee’s personal property located in the Residence, and which shall include general liability insurance in an amount not less than $300,000 combined single limit covering bodily and personal injury and property damage, including contractual liability specifically covering the obligations of the Employee under the above indemnification clause.  Employee shall provide a Certificate of Insurance evidencing such coverages and naming Regents of the University of Minnesota as an additional insured.  

13.	Assignment.  Employee shall not assign this Agreement or sublet the Employee’s space in the Residence. 

14.	Obligations at End of Agreement.  Employee will, at the expiration or earlier termination of this Agreement, leave the Residence in as good a condition as when it took them, ordinary wear and tear and damage from the elements excepted. The Residence shall not be altered by the Employee in any way, including marring the surface of walls or furniture with tacks, nails, tape, or similar substances.

15.	Default.  If Employee fails to timely perform all non-emergency services, University shall have the right, upon 30 days’ written notice, to terminate this Agreement and all obligations of the parties set forth in this Agreement shall cease on such date of termination.  If Employee defaults in any material term or condition hereof or if Employee fails to timely respond to an emergency at the Residence or Facility, University shall have the right to terminate this Agreement immediately.  

16.	Amendment.  This Agreement may be extended in writing by the mutual agreement of the parties.

17.	Notices.  Notices required hereunder shall be sent to the Employee at the Residence and to University as set forth below:

To University:			     
				Attn:       
				     
				     
				Phone: (   )      
				Facsimile No.: (   )      
				Email:      

[bookmark: _GoBack]With a copy of notices to:	Regents of the University of Minnesota
				c/o Real Estate Office
				Attn: Leasing Manager
				Suite 451, Donhowe Building
				319-15th Avenue SE
				Minneapolis, MN 55455-0199
				Facsimile No.: (612) 624-6345
				Email: reo@umn.edu

	IN WITNESS WHEREOF, University and Employee execute this Agreement.

	Regents of the University of Minnesota



By:  	
Name:	     
Title:	
Date:  	

	Employee:



	
Signature

Date:  	






EXHIBIT A
Employee Rental Justification


Location:			     
Property Description:	     
Employee:			     
Utilities & Services supplied by University: Electricity, natural gas, garbage pickup
Utilities supplied by Employee:  phone
Service supplied by Employee:	

	     
	$     

	
	

	     
	$     

	
	

	     
	$     

	
	

	TOTAL
	$     

	
	

	Calculation of Rent:
	

	Market Rent (12 mos. @ $     /month)
	$     

	Property Taxes Assessed (if None, enter 0)
Heat, sewer, water & garbage pickup (12 mos. @ $     /month)
	$     
$     

	
	

	TOTAL
	$     

	
	

	 Minus       hours of service @ $     /hr
	($     )

	
	

	ANNUAL RENT
	

	$     /12 months = $     /month
	$     

	
	

	RENTAL AMOUNT
	

	
	

	$     /month
	




FORM: OGC-SC617B
Form Date: 04.15.16
Form Revision Date: 10.13.16
A-1
EXHIBIT B
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EXHIBIT C
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Administrative
POSSESSION AND CARRYING OF WEAPONS
Adopted: July 11, 2003

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS POLICY
Page 1 of 3

POSSESSION AND CARRYING OF WEAPONS

SECTION 1. POLICY STATEMENT

The Board of Regents (Board) is charged with the constitutional responsibility to adopt
laws and policies for the governance of the University of Minnesota (University). In order to
achieve the University’s teaching, research, and public service missions, the Board considers
it essential that all persons feel safe and be free from violence, threats, and intimidation
when on University property or attending University functions and events. Accordingly, the
Board hereby regulates the possession and carrying of weapons by members of the University
community and by others when on University property.

SECTION II. DEFINITIONS

Subd. 1. University Property. University property means all real property, buildings,
and facilities under the primary control of the University through ownership, lease, or other
means. This includes all public or private locations, arenas, stadiums, and halls that the
University has leased for University events, including, but not limited to, academic and
administrative meetings, intercollegiate and intramural sporting events, and student, facuity,
and staff activities. University property also includes all places of residence owned by the
University in which students reside.

Subd. 2. Employee. Employee means any individual employed by the University,
including a student employee, when acting within the course and scope of employment.

Subd. 3. Weapon. Weapon means a firearm or a dangerous weapon as defined by
Minnesota law.

Subd. 4. Firearm. Firearm means a gun, whether loaded or unloaded, that discharges
shot or a projectile by means of an explosive, a gas, or compressed air.

Subd. 5. Student. Student means an individual taking one or more University courses
or classes, credit or noncredit, or participating in any program administered in part or wholly
by the University.

Subd. 6. Visitor. Visitor means any person who is on University property, except an
employee or a student.
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UNIVERSITY OF MINNESOTA

BOARD OF REGENTS POLICY
Page 2 of 3

SECTION IIl. POSSESSION OR CARRYING OF WEAPONS

No person, whether a student, employee, or visitor, shall possess or carry a weapon
while on University property, except as authorized in Section IV of this policy.

SECTION IV. AUTHORIZED POSSESSION OR CARRYING OF WEAPONS

This policy authorizes the possession or carrying of weapons on University property
under the following circumstances:

Subd. 1. Law Enforcement and Military Personnel. Licensed peace officers,
security guards, other law enforcement agents, and military personnel may possess or carry
weapons on University property when acting in the course of their official duties and when
authorized by law to carry weapons.

Subd. 2. Military Training. Students, employees, and visitors participating in
military training may possess or carry weapons on University property when acting in the
course of their official duties or performing duly assigned tasks involving weapons.

Subd. 3. Presidential Approval. The president or delegate may in writing permit
or revoke permission for the otherwise lawful possession or carrying of a weapon on University
property. This may include possession or carrying of a weapon for an academic use, use of a
firearm at a campus shooting range, otherwise lawful storage of a weapon on residential
property not operated as a residence hall, or any other possession or carrying of a weapon on
University property.

Subd. 4. Storage of a Firearm. Otherwise lawful storage of a firearm inside a
personal motor vehicle is permitted on University property.

SECTION V. VIOLATIONS

Subd. 1. Students. Violation of this policy by a student is a violation of, and will be
adjudicated in accordance with, Board of Regents Policy: Student Conduct Code.

Subd. 2. Employees. Violation of this policy by an employee constitutes misconduct
subject to University discipline up to and including termination.
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UNIVERSITY OF MINNESOTA
BOARD OF REGENTS POLICY

Page 3 of 3

Subd. 3. Visitors. Violation of this policy by a visitor shall result in a request to leave
the University property, function, or event, as the case may be, and also may result in a
written directive to remain off University property.

Subd. 4. Referral to Law Enforcement Agencies. The University may refer related
suspected violations of law to appropriate law enforcement authorities and provide access to
investigative and other data as permitted by law.
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POLICY STATEMENT ReTURNTOTOP

‘Smoking s profibited i al facities and withn 26 feetfrom bulkling enfrances a the Uriversty of Minnesota

REASON FOR POLICY RETURNTOTOP

‘Smoking s widely recognized s the single most important cause of praverdable human diseass, ncucing kung cancer,
heart dsease, and emphysema. Al reoognized f th facthat breathing seconc-hand soke can cause the same health
proBlenms i norsmokKers. Uniersty of MRNesota campus bulkings have become stoke-fee, as have mary cther
uriversties n he naion, some by law but many by choice. Universfy faclt, staf, and studenis shotkd be provided wih a
smokeree anvonment

PROCEDURES ReruRTOTOP

There are no procedues fo tis poliy.

FORMS/INSTRUCTIONS ReruRTOTOP

There are no forms for this policy.

Foge: 110113 | Wordsi 163 | 5

s start

DEFINITIONS RETURN TO TOP

Smoking
Smoking i defined as the nhaing, exhaing, burring, or carrying a ghted cigarett,
civer, pip, or fher lghted smoking prociuct. The burring of any type of fted pipe,
cioer, cigarette, o any oiher Smoking ecipmet or device, whether flec with tobacco
or any ofher type of material.

Facilty

ny enclosed area of a structure, or porion therefore, and which structure s owned
andior being occupied o opersted by the Uriversty. This is inended 1o ncluce
Uiversity awnec and opersted vehicles, and utdaor group seating facities. This
defnfion includes all areas witin the residence halk.

Seientifc study
Peer reviewed scienifc study relstec 0 the heath ffects of smoking, sanctoned and
formally approved by the Universty.

Theatrical Production
Theatrizal performance sanclioned and aprroved by the Lnverstly.

Outdoor group seating facilties
any outdoor seating srangement whereby people sit in close prointy (shouider-
to-shaulder to ane anather)

Residence Hall
Any structure designated by the Universiy as a residence hall. The smoke-free indoor
i poley wil apply 1o all areas witin the residence halls and witin 25 et of residence.
hall bicing erfrances.

RESPONSIBILITIES RETURN TO TOP

Effective implemeriation of this poicy depends upon allmermbers of the Liversty
community to observe this smoking polcy; to montor acherence o i a thei level of
involvement nthe Uiiversity community, and carry out theif responsibly to inform o
employees intheir charge and all newly hired employees af this poliy.

Chancellors, Deans, Administrators, and Supervisors
5 leaders and role mardls, the chancelrs, deans, adinistratars, and supervisors are
expertectto commuricate, nfluence and e the Uriversty communty anc the.
implemetaton of an complance wit ths poicy.

Support and assist employess and students who wish to stop smoking by providng
refertal to smoke cessation programs.

Department of Environmental Health and Safety
Review, respond ta and resolve auestians and complaints forwarded by FM CallCerter
regarding incoor ai cualty, concerns o recusts fo clarificatio, and schice regarding
tis polcy.

Facilties Management
Review customer complaits received, invesliate to ensure approprite signage is n

place andthat smaking urns are appropriately pleced 25 feet from building erfrances.
Nolify DEHS regrting indoor air concerns

APPENDICES RETURN TG TOP

There are o appenices associater with this poicy.

FREQUENTLY ASKED QUESTIONS FETHRTO TR
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A leaders and role models, the chancellors, deans, administrators, and supervisors are
expectedto communicate, influence and guide the Universty communty and the
implementation of and compliance with this polcy.

Support and assist employees and students who wish to stop smoking by providing
referrals to smoke cessation programs.

Department of Environmental Health and Safety
Review, respond to and resalve questions and complaints forwarded by FM Call Center
regarding indoor sir qualty, concerns or requests for clrificaion, and acvice regarcing
this polcy.

Facilities Management
Review customer complaints received; investigate to ensure appropriate signage is in
place and that smoking urns are appropriately placed 25 feet from buiing etrances.
Notify DEHS regarcing indoor air concerns
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regarding indoor air cuaty, concerns o rectests fo clarification, and advice regarding
tis polcy.

Facilties Management
Review customer complaits received, invesliate to ensure approprite signage is n
place andthat smaking urns are appropriately pleced 25 feet from building erfrances.
Nolify DEHS regrting indoor air concerns

APPENDICES RETURN TG TOP

There are o appenices associater with this poicy.

FREQUENTLY ASKED QUESTIONS FETHRTO TR

There i no FAQ assaciated wih this polecy.

RELATED INFORMATION FeTUETETOR
« Vinnesota Cean nder A Act

Boerd of Regerts Polcy: Health and Safety

+ Universay Wellness Prosran

+ Cranksion Canpus Smoking Py

Dulith Camps Smking Poiey

« Moris Campus Safey Cueines

Rochester Cangus Smoking Pformation

HISTORY RETURN TG TOP

Amended:
Ly 2011 - Comprehznsive Review; Main cantact for palicy auestions i naw the Fil Cal
Center. Acited reference to Board of Regerts Polcy. Health and Safety an Minmesota
Clean ndoor A Act; aoted defintions; actied exception provisions, clarfed roles ant
responsiits.

Amended:
October 2004 - Eiminated smoking from al esidet rooms and from witin 25 feet of ol
buling ertrances. Smoking used 1o be alowed in designater resicert rooms.

Effective:
apri 1393

Supercedes:
Tin Cles Campus Assenbiy's Twi Cities Campus Smoe-Free Pofiy, dune 1933
e Smake Free Indoar Al Poly, August 1953,
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