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EMPLOYEE HOUSING AGREEMENT


THIS EMPLOYEE HOUSING AGREEMENT (the “Agreement”) is entered into effective as of the date of last signature below by and between Regents of the University of Minnesota, a Minnesota constitutional corporation (the "University"), and       (the “Employee”).  This Agreement is entered into by University through its      .

1.	The Premises.  University, in consideration of the rents and covenants contained in this Agreement, does lease to Employee, and Employee does rent from University the following described premises, situated in       County, Minnesota, and described as follows:

[bookmark: Check1]A single family dwelling |_| with |_| without garage, with an address of       (the “Residence”) located at the       (the “Facility”).  

[bookmark: Text37]2.	Term.	Employee shall have the right to occupy the Residence beginning on      , 20   and ending on the earlier of any one of the following:  (i) as provided in Section 15; (ii) the date on which Employee’s employment with University is terminated; or (iii) upon 30 days’ notice from one party to the other.  

3.	Use.  The Residence is leased to Employee for residential purposes only.  Employee shall not use the Residence or Facility for the purpose of carrying on any business, profession or trade of any kind.  As a condition of Employee’s use and occupation of the Residence, Employee shall be required to be available at all times and act responsibly in emergencies at the Facility, including, but not limited to, fire, severe storms and tornadoes, power outages and water line breakage, as more fully described in Exhibit A.  

4.	Utilities and Services.  University will provide heat, electricity, sewer/water services, trash removal and major maintenance and repairs for the Residence. Employee will deposit trash and recyclable materials in the designated trash receptacles and will keep the Residence in good clean condition and order.   

5.	Rent and Services in Lieu of Rent.  The rental value of the Residence is $      per month.   Monthly rent for Employee’s use of Residence during the Term shall be paid as follows:  (i) the payment of $      payable on the first day of each month, and (ii) the performance of the services described in Exhibit A valued at $      annually, which shall be deemed to have been paid in 12 equal payments of $      for purposes of reporting income, withholding taxes and other purposes.  The value of the services performed by Employee shall be subject to applicable state and federal income taxes and deductions. University shall have the right to recalculate the rental value of the Residence, the cost of utilities, and/or the value of services upon not less than 30 days’ notice to Employee, as of January 1 of any year during the Term.  
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Employee’s failure to pay rent within 10 days of the due date will result in a late payment charge of 8% of the overdue rent. Payments which are more than 30 days late shall accrue interest on the unpaid amount at the rate of 12% per annum or 1% per month from the date due until payment is made. Payments received will be applied first to the late charge, then to interest, and then to rent. 

6.	Pets.  No pets are allowed in the Residence or at the Facility.

7.	Legal Compliance.  Employee use and possession of the Residence is subject to applicable federal, state and local laws, ordinances, rules and regulations, as well as all applicable University policies, rules and regulations, including the University policy on the Possession or Carrying of Weapons, a copy of which is attached as Exhibit B, and the University policy on Smoke and Tobacco Free Campus: Crookston, Duluth, Rochester, and Twin Cities, a copy of which is attached as Exhibit C.  

8.	Hazardous Materials.  Except as needed to perform the services described in Exhibit A, Employee shall not keep or have any dangerous articles, flammable fluids or explosive or hazardous or toxic substances on or about the Residence or Facility.  

9.	Right of Entry.  University shall have the right at all reasonable times during the term of this Agreement to enter and inspect the Residence.   

10.	Personal Property.  University is not responsible under any circumstances for damage to or loss of Employee’s personal property.  

11.	Indemnification.  Employee agrees to release, indemnify and hold harmless University from any and all claims for loss of or damage to property or bodily injury, including personal injury, to persons arising out of the use of the Residence by Employee or Employee’s invitees.

12.	Insurance.  Employee shall purchase and maintain in force during the term of this Agreement renters or apartment insurance covering Employee’s personal property located in the Residence, and which shall include general liability insurance in an amount not less than $300,000 combined single limit covering bodily and personal injury and property damage, including contractual liability specifically covering the obligations of the Employee under the above indemnification clause.  Employee shall provide a Certificate of Insurance evidencing such coverages and naming Regents of the University of Minnesota as an additional insured.  

13.	Assignment.  Employee shall not assign this Agreement or sublet the Employee’s space in the Residence. 

14.	Obligations at End of Agreement.  Employee will, at the expiration or earlier termination of this Agreement, leave the Residence in as good a condition as when it took them, ordinary wear and tear and damage from the elements excepted. The Residence shall not be altered by the Employee in any way, including marring the surface of walls or furniture with tacks, nails, tape, or similar substances.

15.	Default.  If Employee fails to timely perform all non-emergency services, University shall have the right, upon 30 days written notice, to terminate this Agreement and all obligations of the parties set forth in this Agreement shall cease on such date of termination.  If Employee defaults in any material term or condition hereof or if Employee fails to timely respond to an emergency at the Residence or Facility, University shall have the right to terminate this Agreement immediately.  

16.	Amendment.  This Agreement may be extended in writing by the mutual agreement of the parties.

17.	Notices.  Notices required hereunder shall be sent to the Employee at the Residence and to University as set forth below:

To University:			     
				Attn:       
				     
				     
				Phone: (   )      				
				Facsimile No.: (   )      
				Email:      

With a copy of notices to:	Regents of the University of Minnesota
				c/o Real Estate Office
				Attn: Leasing Manager
				Suite 451, Donhowe Building
				319-15th Avenue SE
				Minneapolis, MN 55455-0199
				Facsimile No.: (612) 624-6345
				Email: reo@umn.edu


	IN WITNESS WHEREOF, University and Employee execute this Employee Housing Agreement.

	Regents of the University of Minnesota



By:  	
Name:	     
Title:	
Date:  	

	Employee



By:  	
Signature

Date:  	






EXHIBIT A
Employee Rental Justification


Location:			     
Property Description:	     
Employee:			     
Utilities & Services supplied by University: Electricity, natural gas, garbage pickup
Utilities supplied by Employee:  phone
Service supplied by Employee:	

	     
	$     

	
	

	     
	$     

	
	

	     
	$     

	
	

	TOTAL
	$     

	
	

	Calculation of Rent:
	

	Market Rent (12 mos. @ $     /month)
Property Taxes Assessed (If None, enter 0)
	$     
$     

	Heat, sewer, water & garbage pickup (12 mos. @ $     /month)
	$     

	
	

	TOTAL
	$     

	
	

	Minus       hours of service @ $     /hr
	($     )

	
	

	ANNUAL RENT
	

	$     /12 months = $     /month
	$     

	
	

	RENTAL AMOUNT
	

	
	

	$     /month
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POSSESSION AND CARRYING OF WEAPONS

SECTION 1. POLICY STATEMENT

The Board of Regents (Board) is charged with the constitutional responsibility to adopt
laws and policies for the governance of the University of Minnesota (University). In order to
achieve the University’s teaching, research, and public service missions, the Board considers
it essential that all persons feel safe and be free from violence, threats, and intimidation
when on University property or attending University functions and events. Accordingly, the
Board hereby regulates the possession and carrying of weapons by members of the University
community and by others when on University property.

SECTION II. DEFINITIONS

Subd. 1. University Property. University property means all real property, buildings,
and facilities under the primary control of the University through ownership, lease, or other
means. This includes all public or private locations, arenas, stadiums, and halls that the
University has leased for University events, including, but not limited to, academic and
administrative meetings, intercollegiate and intramural sporting events, and student, facuity,
and staff activities. University property also includes all places of residence owned by the
University in which students reside.

Subd. 2. Employee. Employee means any individual employed by the University,
including a student employee, when acting within the course and scope of employment.

Subd. 3. Weapon. Weapon means a firearm or a dangerous weapon as defined by
Minnesota law.

Subd. 4. Firearm. Firearm means a gun, whether loaded or unloaded, that discharges
shot or a projectile by means of an explosive, a gas, or compressed air.

Subd. 5. Student. Student means an individual taking one or more University courses
or classes, credit or noncredit, or participating in any program administered in part or wholly
by the University.

Subd. 6. Visitor. Visitor means any person who is on University property, except an
employee or a student.
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SECTION IIl. POSSESSION OR CARRYING OF WEAPONS

No person, whether a student, employee, or visitor, shall possess or carry a weapon
while on University property, except as authorized in Section IV of this policy.

SECTION IV. AUTHORIZED POSSESSION OR CARRYING OF WEAPONS

This policy authorizes the possession or carrying of weapons on University property
under the following circumstances:

Subd. 1. Law Enforcement and Military Personnel. Licensed peace officers,
security guards, other law enforcement agents, and military personnel may possess or carry
weapons on University property when acting in the course of their official duties and when
authorized by law to carry weapons.

Subd. 2. Military Training. Students, employees, and visitors participating in
military training may possess or carry weapons on University property when acting in the
course of their official duties or performing duly assigned tasks involving weapons.

Subd. 3. Presidential Approval. The president or delegate may in writing permit
or revoke permission for the otherwise lawful possession or carrying of a weapon on University
property. This may include possession or carrying of a weapon for an academic use, use of a
firearm at a campus shooting range, otherwise lawful storage of a weapon on residential
property not operated as a residence hall, or any other possession or carrying of a weapon on
University property.

Subd. 4. Storage of a Firearm. Otherwise lawful storage of a firearm inside a
personal motor vehicle is permitted on University property.

SECTION V. VIOLATIONS

Subd. 1. Students. Violation of this policy by a student is a violation of, and will be
adjudicated in accordance with, Board of Regents Policy: Student Conduct Code.

Subd. 2. Employees. Violation of this policy by an employee constitutes misconduct
subject to University discipline up to and including termination.
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Subd. 3. Visitors. Violation of this policy by a visitor shall result in a request to leave
the University property, function, or event, as the case may be, and also may result in a
written directive to remain off University property.

Subd. 4. Referral to Law Enforcement Agencies. The University may refer related
suspected violations of law to appropriate law enforcement authorities and provide access to
investigative and other data as permitted by law.
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are smoke- and tobacco-free campuses. All students, staff, faculty, and
visitors are prohibited from smoking and using, selling, free distributing, and
advertising tobacco products and electronic cigarettes in all facilities and on
all University property.

Exceptions

Tobacco use will be permitted on University property only in these situations:

e Peer-reviewed, approved scientific studies that require participants to
use tobacco, require advance approval (see procedure.)

e Tobacco use as part of a traditional Native American spiritual or cultural
ceremony is permitted without prior approval. To ensure that ceremonies
held indoors do not inadvertently activate fire alarms or sprinkler
systems, event organizers must follow the attached procedures.

e Theatrical productions where actors and actresses are permitted to use
tobacco as part of the theatrical performance, theater staff must meet
the notification requirements (see procedure.)

e Enclosed, privately-owned vehicles, while driving on campus or parked
in surface parking lots as defined by Parking and Transportation
Services, provided users make a reasonable effort to contain smoke and
tobacco materials inside the vehicle.

Enforcement

The success of this policy will depend upon the thoughtfulness,
consideration, and cooperation of everyone on campus, including tobacco-
users and non-users. All members of the University community are
encouraged to promote compliance with this policy. Students, faculty, staff,
and visitors who violate this policy should be reminded of the policy and
asked to comply. Repeated violation of this policy may be cause for
disciplinary action in accordance with applicable student or employee codes
of conduct. Visitors who refuse to comply with this policy may be asked to
vacate campus property.

https://policy.umn.edu/operations/smoketobacco[12/8/2020 11:12:07 AM]
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Reason for Policy

The University of Minnesota is committed to promoting and protecting the
health and well-being of all campus community members and fostering an
environment of respect for people and property through education and
practice. This commitment, along with the wealth of research documenting
health risks associated with tobacco use, the assessments of regional and
national trends, and input from the campus community provide the rationale
for the establishment of the University as a smoke- and tobacco-free campus.
Implementing this comprehensive policy protects and enhances the health of
students, faculty, staff, and visitors, and promotes social norms that support
healthy living and lifestyle choices, by discouraging tobacco use, protecting
against involuntary exposure to harmful secondhand smoke, and
encouraging and supporting cessation efforts.

Procedures

e Smoke and Tobacco Free Campus Exception Requirements

Forms/Instructions

There are no forms associated with this policy.

Appendices

e Tobacco Cessation Resources: Crookston

e Tobacco Cessation Resources: Duluth

e Tobacco Cessation Resources: Rochester

https://policy.umn.edu/operations/smoketobacco[12/8/2020 11:12:07 AM]
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e Tobacco Cessation Resources: Twin Cities

Frequently Asked Questions

There are no FAQs associated with this policy.

Contacts
Subject Contact Phone Email
pavid | %1%
Primary Contact(s) Golden 626- golde002@umn.edu
6738
1-866-
AllC :
e UReport | 294-
Confidential Reporting | 8680
Twin Cities: Request policy
promotion materials or e
. . the Air shareair@umn.edu
report a location with Tibative
frequent policy violations
Duluth: Report a location
with frequent policy nosmoke@d.umn.edu
violations
Definitions

University Property

All real property, buildings, and facilities under the primary control of the
University through ownership, lease, or other means. This includes all
public or private locations, arenas, stadiums, and halls that the

https://policy.umn.edu/operations/smoketobacco[12/8/2020 11:12:07 AM]




image10.jpeg
Policy | Smoke and Tobacco Free Campus: Crookston, Duluth, Rochester, and Twin Cities

University has leased for University events, including, but not limited to,
academic and administrative meetings, intercollegiate and intramural
sporting events, and student, faculty, and staff activities. University
property also includes all places of residence owned or leased by the
University in which students reside.

Using tobacco

The act of using any cigarette, pipe, cigar, cigarillo, electronic cigarette,
hookah, or other smoking equipment, the use of smokeless tobacco,
and the use of any other tobacco product in any form.

Smoking

Inhaling, exhaling, burning, or carrying of a lighted cigarette, cigar, pipe,
or other lighted smoking product. The burning of any type of lighted pipe,
cigar, cigarette, or any other smoking equipment or device, whether
filled with tobacco or any other type of material.

Tobacco product

Any product containing, made, or derived from tobacco that is intended
for human consumption, whether chewed, smoked, absorbed, dissolved,
inhaled, snorted, sniffed, or ingested by any other means, or any
component, part, or accessory of a tobacco product, including but not
limited to cigarettes; cigars; little cigars; cheroots; stogies; periques;
granulated, plug cut, crimp cut, ready rubbed, and other smoking
tobacco; snuff, snuff flour; cavendish; plug and twist tobacco; fine-cut
and other chewing tobacco; shorts; refuse scraps, clippings, cuttings
and sweepings of tobacco, and other kinds and forms of tobacco.
Tobacco products excludes any tobacco product that has been
approved by the U.S. Food and Drug Administration for use as a
tobacco cessation product, a tobacco dependence product, or for other
medical purposes, and is being marketed and sold solely for such an
approved purpose.

Electronic cigarette

https://policy.umn.edu/operations/smoketobacco[12/8/2020 11:12:07 AM]
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Any oral device that provides a vapor of liquid nicotine, lobelia, and/or
other substance, and the use orinhalation of which simulates smoking.
The term shall include any such devices, whether they are
manufactured, distributed, marketed, or sold as e-cigarettes, e-cigars, e-
pipes, or under any other product name or descriptor.

Scientific study

Any peer-reviewed scientific study related to the health effects of
smoking, sanctioned and formally approved by the University of
Minnesota.

Theatrical production

Any theatrical performance sanctioned and approved by the University
of Minnesota.

Responsibilities

Student Health Services and the University Wellbeing Program

Offer extensive cessation programs and services and nicotine
replacement therapies for students, faculty and staff ready to quit
tobacco use. (See attachment for additional information about cessation
programs. The policy can direct to a website listing all the cessation
programs.)

Policy Owner

Assess the policy, to determine whether the policy, policy enforcement,
communication, education, staff training, and cessation programs are
effective. Update the document(s) and programs as needed.

Related Information

https://policy.umn.edu/operations/smoketobacco[12/8/2020 11:12:07 AM]
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o Minnesota Clean Indoor Air Act

e American Indian Religious Freedom Act of 1978

History

Amended:

November 2018 - Comprehensive review, minor revisions. Ownership
change from EVPP to the Vice Provost for Student Affairs and Dean of
Students. Minor updates to the contact list and tobacco cessation
resources for each campus.

Amended:

February 2014 - Moves from smoke-free indoor air to a total campus
prohibition of smoking or using tobacco at four system campuses
effective July 2014. Administrative Policy: Smoke Free Indoor Air
remains effective until July 1, 2014. Specifies the limit situations in which
smoking would be allowed, with the proper advance approval from the
policy owner or designate.

Amended:

July 2011 - Comprehensive Review; Main contact for policy questions is
now the FM Call Center. Added reference to Board of Regents Policy:
Health and Safety and Minnesota Clean Indoor Air Act, added
definitions; added exception provisions; clarified roles and
responsibilities.

Amended:

October 2004 - Eliminated smoking from all resident rooms and from
within 25 feet of all building entrances. Smoking used to be allowed in
designated resident rooms.

https://policy.umn.edu/operations/smoketobacco[12/8/2020 11:12:07 AM]
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Effective:

April 1998

Supercedes:

Twin Cities Campus Assembly's Twin Cities Campus Smoke-Free
Policy, June 1993 and Smoke Free Indoor Air Policy, August 1993.

Document Feedback

Notification: Please be aware that while we rarely receive these data
requests, any information submitted through this comment form is public,
including your name, email address and comment/question, unless you
are a student.

Your name (optional)

E-mail (optional)

Comment

CAPTCHA

Check the box to let us know you are a human visitor, and to prevent
automated spam submissions.

https://policy.umn.edu/operations/smoketobacco[12/8/2020 11:12:07 AM]
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Send your feedback

University Policy Program Have a good faith belief there

140 McNamara Alumni Center has been a violation of

Minneapolis, MN 55455 University policy? Please report concerns to
your supervisor, the appropriate University

For questions on individual policies, see the administrator to investigate the matter, or

contacts section in specific policy or use the submit a report to UReport.

feedback form at the bottom of the policy.

For questions regarding policy development process
at the University or to report a problem, please call:
612-624-8081 or e-mail: policy@umn.edu

© 2020 Regents of the University of Minnesota. Al rights reserved. The University of Minnesota is an equal
opportunity educator and employer. Privacy Statement

Report Disability-Related Access Issue
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